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State of New Jersey and CNJSCL, AFT, AFL··CIO 
10/23/15 Proposal and State's 11/6/15 counter pr oposal 

to CNJSCL 10/23/15 proposal 
revised 6/29/17 

Contract Provision: Art. VII A, E.l - E.3 and K- Grievance Procedure 

Proposed Cbange: Modify to read as follows: 

A. Purpose 
The parties agree that it is in the best interests of the academic commtmily that all grievances should 

be resolved promptly, fairly and equitably. To this end relevant and necessary information, material and 

documents concerning any grievance shall be provided by the UNION and the STATE upon written ~ 

request to the other within a reasonable time, which, where practicable, will not exceed fifteen (15) ~X 
twenty-five (25) working days. This entitlement does not include the use of written questions directed to 

individuals where the relevant and necessary information sought can be asked of witnesses or the 

management representative at a grievance hearing. In no instanee shall mnnagement's reJ)resentatiYe 

substitute for witnesses with J)ersonallmowledge releYant to the-gflevrutee subject. 

E. 1. No change 

2. Where a matter is remanded pursuant to Subparagraph 1 above, the arbitrator may, where 

appropriate, direct that the President of the College/ University, in consultation with the UNION, 

appoint an ad hoc review committee to substitute for any individual or committee which had 
been involved in the previous promotion or reappointment action. The purpose of such ad hoc 
committee will be for the purpose of reconsidering the involved matter and elimination of defects 

in the procedural process or elimination of impropriety in the decision making process and to 
make recommendations on the merits of the involved appointment, non-promotion~ or non-0~ 
reappointment matter§. to the President or intermediate levels prior to the President. 

3. Merit awards shall be grievable under this Agreement only upeft--the basis of claimed 
¥ielations involving discriminatory treatment in violation of Article II of the Agreement. In all 

such eases, the burden of preof shall be upon the grievant. In no case may an arbitrator of/ 
reconunend--a-merit award be given to an individual. Rathef;-Where-appFOpriate, the-remedy shall 
he to remand the matter to the proper level of the involved College/University for 
reconsideration of the matter and elimination of impropriety in the decision making process. No 

personnel actions involving punitive procedures shall be based on, or in any way use, the results 
of the merit award program. 



State of New Jersey and CNJSCL, AFT, AFL-CIO 
10123115 Proposal and State's 1116115 counter proposal 

to CNJSCL 10123115 proposal 

K. Discipline 

I. The discharge~ & suspension, or disciplinary reduction of salary of employees er the issuance of a 

.fermat written repftmat.HI during the term of a one-year appointment or reappointment or a faculty 

member on an initial two- or three-year appointment or any one year reappointment shall be grievable in Or\ 
accordance with the procedures set forth in this Article to biudffig advisory arbitration. In the event the 

involved employee files a grievance, the burden of proving good cause for the fermal wt·itten 

retwifna-nd, discharge or suspension or disciplina1y reduction of salary shall be upon the 

College/University. This provision shall apply to employees on multi-year contract who are suspended. 

Tentative Approval 

~~ CNJSCL, A: l , AFL-CIO 
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ARTICLE Vll 

CNJSCL June 29,2017 counter 
to State's June 29,2017 response 

GRIEVANCE PROCEDURE 

4 E.4 Full time employees serving under multi-year contracts may grieve notice of non-
5 renewal on the basis of lack of good cause. I r the arbitrator finds that the non-renewal I a~..: ked 
6 good cause. the arbitrator may direct the withdrawal of the notice of non-renewal! In such event, 
7 the arbitrator may either issue a monetary award not to exceed one (1) year's salary fllllt er 

8 el-Her-a-f3f3ropriate remeey, tl"h-ieiHnny-tnclt!tle or reinstatement the employee to employment 
9 with the College/University for a term e.f not to exceed one (1) year under the terms of a 

10 Performance Improvement Plan (PIP). The PIP shall be developed in consultati on and 
11 cooperation with the employee and n:pn.:scntati vcs ol'the LOCAL un ion; prov ided however that 
12 the College/University shall have tina! decision making authority as to the content of the PIP, 
13 which is not subject to review. If the College/University determines, in its discretion, that the 

14 professional staff member has complied with the PIP, the professional staff member shall 
15 be eligible for renewal of their contract in accordance with Section A of this Appendix. 

16 Failure to comply with the PIP shall subject the professional staff member to non-renewal 
17 at the conclusion of the year. Notice of non-compliance shall be provided to the professional 
18 staff member no Ia tea· than Aprill of the terminal contract year. This reinstatement 
19 authority applies only to non-renewals based on,iob perlormancc. and uny !!_non-renewal n t~ at 

20 the conclusion o t'thc PIP year awarded by the arbitrator shallnol be subject to the contrm: tual 
21 grievance/arbitration provisions. 
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STATE'S ll/6/15 COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO T HE STATE 

ARTICLEVIll 

2 UNION-EMPLOYER INFORMATION EXCHANGE 

3 A. The UNION agrees to furnish to the Office of Employee Relations a complete Jist of all officers 

4 and representatives of the UNION, inc luding titles, addresses and designation of responsibility, and to 

5 keep such list current. The same information with respect to Local UNION officers must be provided by 

6 the Local UN ION to the College/University President. The UNION will a lso provide copies of its 

7 constitution and by-laws or other governing articles and will keep these current. 

8 B. Each State College/University agrees to furnish to the UNION the names and addresses of all 

9 members of its Board ofTntstees and to keep this list current. 

I 0 C. Each College/University agrees to furni sh to the UNION and the Local UNION by October 

II Septembet= 15,_and March February 15 and July 15 of each year a register of the employees covered by 

12 this Agreement. The register shall be in digital form transmitted by e-ma il. The information shall be in 

13 the form of an Access file or an Excel file, with the following fields: 

14 1. Last Name 

15 2. First Name 

16 3. Street Address 

17 4.City 

18 5. State 

19 6. Zip 

20 7. Title 

21 8. Salary Range 

22 9. Salary Step 

23 10. Annual Base Salary 

24 11 . Department 

25 12. FTE 

26 13. Sabbatical Leave (indicate fu ll-year or half-year) 

27 14. Leave without Pay 

28 15. Health Plan Option 

29 16. Date ofHire 

30 17. Unique employee identifying numbers 

31 18. College/University Email Address 

32 19. Pension Plan 

33 20. Overload teaching credit hours assigned 

34 21.1-lames of Employees on Alternate Assignment 'Nithin Load and their Teaching Credit HoHfS 

35 22. Unique Campus Identification Number CCWID)., if available 

36 

37 The usage of the email system is subject to each College/University policy and practice. 

38 

39 

40 
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STATE'S 11/6/15 COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

Article VIII 
Tentative Approval 

~~' ()I I ?C( I ZfJ!l 
CNJSCL, AF ~F :CKF Date 
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CNJSCL 2/10/2017 COUNTER to STATE'S 1116/15 COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

ARTICLE IX 

UNION-BOARD RELATIONS 

A. I. The Local UNION shall be supplied a copy of the tentative agenda of all College/University 

4 Boards of Trustees meetings, one week prior to the date for such meetings. Upon request of the Local 

5 UNION, a responsible administrative officer of the College/University shall be available to discuss agenda 

6 items at a mutually agreeable time prior to such meetings. Where the Local UNION makes specific request 

7 for written materials, proposed policies and contracts referred to in a tentative agenda item and where such 

8 material is not confidential or privileged and can be supplied in advance of the scheduled meeting within 

9 the policies of a Board of Trustees, such material wi II be provided to the Local UN ION. 
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STATES 8/25/16 (emailed) COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

A. Meetings 

ARTICLE XI 

EMPLOYEE RIGHTS 

Faculty or other employee meetings shall ordinarily be scheduled at least a week in advance during 

the normal hours of operation of the College/University. Special or emergency meetings may be called 

when required. Any such meetings shall not be scheduled with unreasonable frequency. 

B. Textbooks and other teaching materials shall be selected by individual course instructors .faoolty 

memhet=S consistent with the resources, objectives and procedures of the department or equivalent academic 

unit and the academic program of the College/Univers ity. 

0 . Employee Information Update 

Gemmeneing September 1, 2005 , eaeh Each College/University shall provide each employee with 

an annual written update on or about September 30 of each year. The update shall contain the following 

information as appropriate: 

I . Date of Hire 

2. Anniversary Date 

3. Date of last promotion and/or reclassification 

4. Tenure date/Multi-year contract including expiration date 

5. Range and Step 

6. Date eligible for next sabbatical er professional develel)ment leave 

7. Accrued sick leave 

8. Accrued vacation leave 

9. Paid Leave Bank balances 

Tentative Approval 

_:__/_.! 
Date 
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Contract Provision: 
Proposed Change: 

State's June 28, 2017 counter 
to CNJSCL June 23, 2017 response 

ARTICLE XI- EMPLOYEE RIGHTS (State's 4/7117 Counter) 
Modify as Follows 

3 C. Summer Session Contracts 

4 1. Provided there is no time conflict, full-time employees shall have priority consideration in appointments to 

5 teach regular summer session courses within their individual competency, except in unusual circuinstances. 

6 2. Assignments to full-time employees to teach summer session courses shall be voluntary ai1d consistent 

7 with normal College/University procedures. Such summer session assignments shall be distributed on an 

8 equitable basis. 

9 3. Colleges/Universities will send out written summer session assignment agreements to full-time faculty by 

10 April 1, which must be returned by April 15 unless other elates are established by local negotiations. Additional 

11 assignments shall be offered as they become available. If an agreement is made to assign a full-time employee to 

12 teach a summer session course which is canceled, he or she shall have priority consideration for another available 

13 teaching or non-teaching assignment within his or her competency. If cancellation of a summer course assignment 

14 is Ji~ely, the affected full-time employee shall be notified in advance. Upon the request of the employee or the 

15 Local Union, written reasons for the cancellation shall be provided within one week of the request. 

16 [Sections 4-5. Remain unchanged] 

17 6. The summer session rate per semester hour credit for State College/University employees for courses that 

18 begin on or after July l, 20 ll July l, 20 1 7~ and each July 1st thereafter shall be established at the following 

19 minimum rate: 
Rank 2015 2016 2017 2018 
Professor, Associate Professor, 

$2,175 ~ Assistant Director in the Library £lffi ~ (Professor in the Librmy) $1,775 $1 ,975 
·~ ~ 

Librarian I (Associate Professor in the $1575 $1575 
Library) 
Assistant Professor, Instructor, · $2,125 ~ 
Librarian II (Assistant Professor in the 

$1,725 ~ 
~ ~ 

Library) ~ £H!ill 
Librarian III (Instructor in the Librmy) $ 1525 $1525 

~ $2,325 

Professional Staff £hffi ~ £till ~ 
~ $-l-7{)0 

$ 1525 $1525 

20 If a course falls one day into July of a subsequent year, the subsequent year's rate shall apruy-fef-the-entire-w~ 

21 Tentative Approval 
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State's June 28, 2017 counter 
to CNJSCL June 23, 2017 response 

1 CONTRACT PROVISION: ARTICLE XII - Faculty Responsi~ilities (States 4/7117 countet·) 

2 PROPOSED CHANGE - Modify as Follows 
3 

4 B. Teaching Responsibilities 

5 3. Overload compensation shall be established at the following minimum mtes per teaching 

6 credit hour: 
7 

Title 
Sept Sept. Sept Sept 

2015 2016 2017 2018 

Professor, 

Associate Professor, 

Assistant Director in the $2,175 ~ 

Library (Professor in the £hill ~ £till ~ 
~ ~ 

Librmy) $1575 $1575 
Librarian I (Associate 

Professor in the Librmy) 

Assistant Professor, 

Instructor, ~ $2,325 
Librarian II (Assistant ~ ~ £l:ffi ~ 
Professor in the Library) ~ ~ 

Librarian III (Instructor in 
$1525 $1525 

the Library) 

~ ~ 

Professional Staff ~ ~ £l:ffi ~ 
~ ~ 
$1525 $1525 

8 

9 Tentative A{!proval 
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State's June 29, 2017 counter 
to CNJSCL June 28,2017 res11onse 

1 Contract Provision: Art. XII B.4 - rev 

2 Proposed Change: 

3 B. Teaching Responsibilities 
4 4. The basic academic year teaching load of twenty-four (24) teaching credit 
5 hours or its equivalent shall be satisfied in accordance with the existing 

6 practices or policies at each College/University in effect as of July 1, 2017. 
7 The term "teaching-credit hours" shall be defined as per the existing 
8 practices and policies in place at each College/University as of July 1, 2017 

9 nrevided by the 2011 2015 eentraet unless The existing practices and/or 

10 policies at Ramapo ~JI/.et'si~y concerning the faculty workload model shall be as 
11 set forth in the notice pr~ded by Ramapo dated June 22, 2016. A negotiable 

12 change by the College/University to an existing practice or policy shall be 

13 accomplished ehanged through Local negotiations, provided that (a) no 
14 College/Unversity shall impose the- any negotiable terms or conditions of 

15 employment sueh Leeal agreement upon a Local union without exhausting 
16 t·esert PERC's impasse procedures (N.J.A.C. 19:12-l .l et seq.) the tet·minal 

17 nreeess set forth at Title 19 ef the New Jersey Administrative Cede, and (b) 

18 notwithstanding any language in this Agreement to the contrary and for the 
19 purposes of this provision only, such agreement, once negotiated or imposedl 

20 shall be enforceable through binding arbitration under Article Vll. This 

21 provision does not apply to XII B.5 below. Policies and existing practices at each 

22 individual college/uaiversity related to the basic academic year teaching load of 

23 twenty four (24) teaching credit hours or its equi¥alent for full time faculty sft.all 

24 remain unchanged unless the college/university proposes a change in accordance 

25 with XU. B. 5 belovt' nrevide£1 that in no e'/ent shall faeultv eemneDSfltion-be 

26 redueed OH--!l--Jter eredit and/ef--fter elass basis by epet'fttien ef a Loeally 

27 negotiated agreement. Fer the purJ)ese ef this seetien, definition ef a elnss 

I 28 ~sl~ta~J~Ittin~e~h~td~~~~~~~~~~~ 
29 
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Stnte of New Jersey rmd CNJSCL, AFT, AFLMCIO 

Contract Provision: Art. XII C. I - State's 10/23115 proposals and XII C2 
Council's 516116 proposals 

The pnrties have agrc<;:d to mutually withdraw the attached proposals, without 
prejudice to either party's position regnrding the end date of tlv acadeniic year. 
The parties will await the arbitration decision and challenges, i f any, to th_at 
decision. 

Tentntive Amn·ovnl 

CNJSCL, AFT, AFL-CIO 

6 I 30 I 17 

Date 

(o I '30 I I') 
Dnte 



State of New Jersey and CNJSCL, AFT, AFL-CIO 
October 23, 2015 l>roposal by the State of New Jersey 

Contract l>rovision: Art. XII C.l 

Proposed Change: Modify to read ns follows: 

C. Other Responsibilities 
1. Non-teaching duties include scholarly, research and artistic activities; service through 

sharing their professional expertise both within and beyond the College/University; and the 
mentoring and advisement of the students in their comses and programs. Dming the academic 
year ~erieE:I-eHHstmetioo faculty shall be present on campus as necessary to their professional 
responsibilities and shall also be accessible to students, faculty and staff colleagues through 
':vhatever normal, electronic, telephonic or written modes they find most convenient. dttl'ffib>-ilie 
aeaEletltie--year. NethlHg-eeHI-affie«-flerein s~<-\\'AY affeel tho terms £H-ullef-00Htitmea 
applieatien ef any leeruly-tu~getiated agreemeffis--ftH~RWieltS--j}mot1ees--~efta-ffiiAg-te-HeH
teaolting--FeS-peHSffiilitie-s,----Hef-ShaJ.l-..'l•~i-Hg-ee.»tffi.Hed----horein affeel the----fights of the 
Gel-lege/University, UNION el'---l:.eeal Unie.lt--\tflaei'--tllo New Jersey Empleyel:'-Empley-ee 
Relat-iens Aet. 

State of New 
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FULL TIME/PART TIME UNIT CONTRACT PROPOSALS ~ 
JJvt-v<;, 

TO THE STATE- 5/6/2016 I\·, (.,t S 

ARTICLE XII 

FACULTY RESPONSIBILITIES 

C. Other Responsibilities 

2. Faculty responsibilities ·which have been traditionally performed by the fnyulty and are 
reasonable and consistent with sound academic practice shall be continued consistent 
with previous practice. Disagreements concerning their specific nature shall be resolved 
by the Local UNION and the College/University. These responsibilities shall be 
performed wi.thin the academic year, provided that assigmnents outside the thirty-two 
(32) weeks of instruction referred to above shall not be made individually or collectively 
on an inequitable basis. Each College/University shall have the right to request that 
faculty perform non-teaching responsibilities between the end of the Spring semester 
and June 30111 each year: provided however that no adverse employment action shall be 
tnken against any faculty member based upon his/her response to such request. 

AFL-CIO (FT) 
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STATE'S 3/10/17 COUNTER to CNJSCL 2/10/2017 COUNTER to STATES 8/25/16 (emailed) 

COUNTER-PROPOSALS TO CNJSCL FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO 

THE STATE 

ARTICLE XIII 

APPOINTMENT AND RETENTION OF EMPLOYEES 

B. 1. When a prospective employee is offered initial appointment or reappointment, he or she shall 

be provided with a Jetter of appointment or reappointment contract. The letter of appointment or 

reappointment contract shall include: 

a. The name of the employing College/University 

b. The dates for which the appointment or reappointment is effective 

c. The title of the position 

d. The salary rate 

e. A list of the field or fields in which he or she is expected to teach or work. 

2. Prospective initial appointees and reappointces shall also be provided with a copy of this 

Agreement and a copy of the local employee handbook, if any. When a prospective employee accepts 

his/her appointment, the College/University shall provide the Local Union UNION with such employee's 

~ettet=ef..@~emlffient/contract, name, address and telephone number. 

C. Notice of reappointment or non-reappointment of full-time employees hired prior to July 16, 

2014, governed under the tenure provisions ofN.J.S.A. 18A:60-6, et seq., shall be given in writing not 

later than March I of the first and second, academic years of service and not later than December 21 of 

eaeft.-s.ttccessive year of service. ye&t'-H1-whteb-theh· eontraet expires. the third, fourth flfl6 fifth and sixth 

years of service. When a full-time faculty member is hired at mid-year, unless the individual is appointed 

to replace someone on leave or in a bona fide emergency, notice of reappointment or non-reappointment 

for the next full academic year shall be given in writing not later than April 15. 

Notice of reappointment or non reappeffit:ment of full time employees hired o~+-er after July 16, 

23 2Ql1., governed under the tenure provisions of l'U.S.A. 18A:60 6, et seq., shall be giveA in 'Nriting not 

24 later than March I of the first, and second, academic years of service and not later than December 21 of 

25 the third, fourth, and fifth and sixth years of service. When a full time faculty member is hired at mid 

26 year, unless-tfle-itldividual is appointed to replace--oomeone on leave or in a bona fide emergency, notice 

27 of reappointment or non reapveffit:meffi-.fef-tfle-Hent full academic year shall be given in writing not later 

28 thanAp~ 

29 *********** 
30 H-J [Keep existing contract language] 

31 
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STATE'S 04/7/17 COUNTER to CNJSCL 2/10/2017 COUNTER to STATES 8/25/16 (ernailed) 

'HER-PROPOSALS TO CNJSCL FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO 

THE STATE 

REVISED BASED ON DISCUSSION AT 4/7/17 Session 

ARTICLE XIV 

PROMOTIONAL PROCEDURE 

To the extent that a College/University has a locally negotiated or accepted procedure and/or practice 

regarding promotions for full time faculty, they shall remain in full force and effect unti l such time as a 

change is locally negot iated in accordance with the New Jersey Employer-Employee Relations Act and its 

governing regulations. At other Colleges/Universities, the following procedures shall apply unless and 

until changed through local negotiations in accordance with the New Jersey Employer-Employee 

Relations Act and its governing regulations. 

A. Full-time faculty members whose qualifications meet or exceed the requirements for a higher 

academic rank shall be eligible for promotional consideration to that rank. Faculty members who are 

promoted shall advance four (4) salary ranges. Their new salaries shall be computed pursuant to Article 

XXII, Section C. I. 

· B: An eligible full-time faculty member may make written application for promotional consideration 

on or before November I. The application may be accompanied by any substantiating documentation 

which the individual cares to submit. NominatioA of a full time faculty member for promotioAal 

consideration may be made by other than the individt:tal. 

C. The procedures for promotional consideration utilized in the College/University, if universally 

applicable, or in the division, depat1ment or similar unit in which the faculty member is employed, shall 

be fairly and equitably applied to all applicants and Aominees. The procedures shall provide for 

consideration based on criteria established by the College/University, appropriate to the 

College/University and the work unit. The current and applicable procedures, including a statement of 

such criteria, shall be provided in written form for the understanding of all affected faculty members. 

This provision shall not be constrt:ted as a .,...ai\'er of the Colleges'/Universities' right to promote, under 

procedt:tres set by the Col leges/Universities, employees not inclt:tded in the negotiating ~mit. The 

Colleges/Universities, however, recognize the value of peer consultation and except in unusual 

circumstances will consult with the involved department concerning the procedures to be used in any 

particular case involving negotiation unit members. This provision shall not be construed as a waiver of 

the Colleges'/Universities' right to promote, under procedures set by the Colleges/Universities, 

employees not included in the negotiating unit. 

D. At each College/University ilie if the promotion procedures ut il ize a committee charged with the 
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STAT E' S 04/7/17 COUNTER to CNJSCL 2/10/2017 COUNTER to STATES 8/25/16 (emailed) 

COUNTER-PROPOSALS TO CNJSCL FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO 

THE STATE 

REVISED BASED ON DISCUSSION AT 4/7/17 Session 

final evaluation of promotion applications and if the Co llege/ University establishes a number of 

promotions available at the various ranks for the specific units or for the College/ Uni versity as a whole, 

then that committee will be informed by the President or his or her designee of tilil those numbers. e.f 

J*ffiHOtions availabl e at the \'arious ranks for that unit of the College/Un iversity as a whol~ The 

committee will submit its recommendations to the President or his or her designee. Should the President 

decide to make a recommendation for promotion to the Board of Trustees which is inconsistent with the 

recommendation of the final committee, he or she shall provide the committee with his or her reasons for 

that action. 
E. At the Colleges/Universities that utilize committees, the final recommendations of the committee 

shall be made to the President on or before Februmy l and shall include all pertinent information 

concerning the applicant. 

F- J. [Keep current contract language] 
K. Assistant Professors may apply for and be reviewed for promotion to the rank of Associate 

Professor concurrent with their reviews for tenure, and advancement in rank may be awarded concurrent 

with tenure. 

Tentative Approval 
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CNJSCL FULL-TIME/PART-TIME UNIT PROPOSALS TO THE STATE - 10/23/2015 

ARTICLE XV 

RESIGNATION, REASSIGNMENTS, RETmEMENT 

A. Resignation 

Employees have an obligation in the matter of resignation. Except in the case of resignation for 

health or other reasons beyond the control of the employee, it is expected that he or she shall continue to 

serve until the completion of the academic year or for the term of his or her appointment unless another 

date is mutually agreed to by the College/University and the employee. 

B. Reassignments 

1. Reassignment is the movement of an employee from one job assignment to another, or from one 

local title to another within such employee's generic title, and within or between offices, divisions, 

branches or departments of the College/University. When an employee is reassigned such employee's 

salary shall not be reduced as a result of the reassignment below that which he/she would have received 

had he/she continued in hisn1er original position during the period of the employee's current employment 

contract. 

2. The provisions of sections 4 through 6, except for the requirement of consultation, shall apply to a 

librarian who is reassigned from one division, depa11ment or branch of the library to another and to a 

position requiring demonstrably different training or credentials for which prior preparation is required in 

order to perfonn the duties of the new position. 

3. The provisions of sections 4 through 6, except for the requirement of consultation, shall also apply 

to a member of the professional staff who is reassigned from one administrative office (e.g., admissions, 

registration, EOF) to another and to a position requiring demonstrably different training or credentials for 

which prior preparation is required in order to perfonn the duties of the new position. 

4. If a reassigmnent of a fi.tll-time faculty member is to be made between departments of a 

College/University each individual department shall be consulted and make recommendations regarding 

relevant depat1mental matters. The College/University shall then determine which faculty members are 

qualified for reassignment and provide them with an oppo11unity to apply. The College/University will 

reassign one of the qualified applicants. If none of the qualified faculty members applies for 

reassignment, the College/University may reassign GRe-ef the qualified faculty members on a involuntary 

basis. 

5. A full-time faculty member who is reassigned between depat1tnents involuntarily shall be given 

one semester's advance notice except in unusual circumstances, bt:tt in no event shall st:teb employee be 

given less than f01ty five (45) days' notice. Part-time faculty who are reassigned involuntarily between 

departments shall be given ninety (90) days' notice except in unust:tal circumstances, bt:tt in no e•,rent shall 

they-be givea less thaH forty fi•,re (45) days'notiee. 

6. A full-time faculty member who has been reassigned betv,reen depat1ments shall be given priority 

consideration for Career Development funds when such assistance is wan·anted in making a transition. 

7. Faculty rights under N.J.S.A. 18A:60-6, et seq., shall be preserved in all reassignments. 

8. Faculty shall not be removed from teaching duties without just cause. Such removals shall be 

subject to binding arbitration. In matters deemed related to campus safety, tllis shall not apply. 

w1~~~w"-' -5 1~1'/ 
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CNJSCL 2/10/2017 COUNTER to STATES 8/25/16 (emailed) COUNTER-PROPOSALS TO 
CNJSCL FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

A. Initial Appointments 

ARTICLE XVII 

LIBRARIANS 

4 l. The initiation and coordination of search activities for prospective new appointees to the library 

5 shall be the responsibility of the Dean/Director or his or her designee, who shall keep the Personnel 

6 Committee informed of these activities. The Dean/Director may discuss with the Personnel Committee the 

7 professional criteria to be fulfilled by any candidates, and may request that the Personnel Committee 

8 interview candidates. 

9 2. If the Committee is requested by the Dean/Director to interview candidates, the Committee and the 

I 0 Dean/Director shall cooperate in arrangements for personal interviews. No travel expenses will be 

11 authorized without the prior approval of the College/University official responsible for such matters in the 

12 normal course of College/University procedures. 

13 3. If the Committee is requested to review the pool of candidates, the Committee shall transmit its 

14 recommendations to the Dean/Director who shall transmit the Committee's recommendations, along with 

15 the Dean/Director's own recommendation, to the appropriate Vice President and the President for ultimate 

16 recommendation to the Board of Trustees. 

17 
18 B. Promotions 

19 

20 
21 

22 

To the extent that a College/Uni versity has a locally negotiated or accepted procedure and/or practice 

regarding promotions for Librarians, they shall remain in full force and effect until such time as a change 

is made in accordance with the New Jersey Employer-Employee Relations Act and its governing 

regulations. At other Colleges/Universities, the following procedures shall apply unless and until changed 

23 in accordance with the New Jersey Employer-Employee Relations Act and its governing regulations. 

24 l. Promotional procedures, including those set forth below, are not applicable to part-time employees, 

25 but such employees may be appointed/reappointed to a higher title. 

26 2. The President shall announce Amtooncement by the President of the availability of a promotions to 

27 a Librarian II~ eF Librarian I and/or an Assistant Director of the Library position, which shall activate the 

28 promotion and Personnel Committee process. The President shall indicate in his or her atmouncement 

29 whether the available promotion or promotions may be considered upon the basis of personal professional 

30 growth or whether the available promotion or promotions are to fill a particular need in the library. 

31 3. Promotions, which may be-oollSiaered on the basis ofpefSeRal based on professional growth, tf-aay; 

32 will shall be announced at the same time as the announcement of available faculty promotions is made. 

33 Available struettu:a+-Stmctural promotions will shall be announced as deemed tteeessary by the President 

34 as they become available. 

35 4. Full-time Librarians whose qualifications meet or exceed the requirements for Librarian II or 

36 Librarian I or Assistant Director in the Library may apply for announced professional growth promotions 

37 by November I, and for announced structural promotions within the time specified in the announcement. 

38 The application may be accompanied by any substantiating documentation which the individual cares to 

39 

40 
submit. Nomination of a librarian for promotional consideration may be made by other than the individual. 

5. The Personnel Committee's recommendations on any promotion or promotions shall be in rank order 
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I from the highest (number I) to lowest. There shall be separate lists ranking candidates for each available 

2 structural promotion. There shall be one overall list ranking all candidates for any available growth 

3 promotions. The final recommendations of the Personnel Committee shall be made to the Dean/Director on 

4 or before Februmy I for any available growth promotions and within thitty (30) days of the application 

5 closing date for structural promotions. The requirements that there be a ranking may be waived by local 

6 agreement. 

7 6. Article VII of this Agreement shall apply to this Article under the same terms and limitations as 

8 such Atticle applies to faculty promotions. Atticle XIV.G shall also apply. 

9 +.-Nething herein shall preelnde a College/University from negotiating with the Leeal Union ever 

I 0 prmnetien te Librarian II npen eenfurring tenure. 

I I 7. -&-All promotions are subject to the affirmative recommendation of the President and the approval 

12 of the Board of Trustees. 

13 9. Te tJ.e e1;tent that a College/University has a leeally negotiated er aeee!lte4--preeedure anEI/er 

I 4 praetiee, tJ.ev sJ.allremaill in full furee and effuet until sneJ. time as a ehange is negotiated. 
15 
I 6 C. Concurrent Academic Rank and Range Adjustment 

17 There shall be a Range Adjustment Program at each CollegefUniversity where full-time librarians are employed. 

I 8 Full-time librarians who meet or exceed the merit-based criteria established for the range adjustments are eligible to 

19 be considered for and may apply for a range adjustment within rank. The merit-based criteria will be established by 

20 the College/University and published for the understanding of the affected employees. The procedures for 

21 consideration will be negotiated between the College/University and the Local Union. The procedures for 

22 consideration utilized in the CollegefUniversity shall be fairly and equitably applied to all applicants and nominees 

23 Article VII of the Agreement shall apply to librarian range adjustments under the same terms and limitations as 

24 such Atticle applies to promotions. 

25 For Purpose of the Librarian range adjustments the following ranges shall be utilized: 

26 
10 Month 12 Month 

State CollegefUniversi!Y Payroll Title Concurrent Academic Rank Ranges Ranges 

Assistant Director of the Library Professor in the Libra!')' 28, 30, 32 & 33 31,33 & 35 

Librarian I Associate Professor in the 26,28 & 29 29,31 &32 

Library 

Librarian II Assistant Professor in the 22,24 & 25 26,27 & 28 

Library 

Librarian Ill Instructor in the Libra!')' 19,20&21 22 &23 
27 

28 D. Library Personnel Committee 

29 I. Each Collegemniversity shall establish a Librmy Personnel Committee consisting of full-time 

30 librarians included in the negotiations unit, elected by such librarians. As a matter of local agreement 

3 I between each Local UNION and each College/University, such Personnel Committee may include the 

32 Dean/Director of the Libraty or his or her designee as a non-voting member of such Personnel Committee. 
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2. The Personnel Committee shall evaluate full-time librarians within the negotiating unit for 

reappointment or promotion within the negotiating unit and such recommendations shall be made to the 

Dean!Director of the Library, who will in turn submit the recommendations ofthe Committee and the 

Dean/Director's own independent evaluations and recommendations, if any, to the appropriate Vice 

President and the President for ultimate recommendation to the Board of Trustees. 

E - I of the A11icle is unchanged 

J . Promotion upon Tenure 

A Librarian may apply for and be reviewed for promotion to the next highest Librarian title concurrent 

with their reviews for tenure, and advancement in title may be awarded concurrent with tenure. 

Tentative Approval 
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STATE'S 1116/15 COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

REVISED- 3/10/17 

ARTICLE XVIII 

DEPARTMENT CHArnPERSONS 

3 F. Nothing contained herein shall be construed to limit the right of a President to appoint an acting 

4 depat1ment chairperson should a vacancy occur for any reason pending the completion of the procedures 

5 set forth. 

6 G. It is understood-that Chairpersons-sllflll fully exeeute-tlu~il'-duties-ru•d--resJJmlSibilities-ruld 

7 that no chairpersons shall be remoyed v,rithout just cause. 

8 1. In the .eyent tiHlt-n Dean believes a Chffi¥PCl'Sen--is-net-fulfilling-hislhe¥-d-uties,-tlle-Dean-siH\II 

9 Jn·ovide written notice of alleged Yiolations to the Cl!!lifflerson. The Chail·person shall be 

10 j!J:'OV{ded-an:eJtPOI'hmity to mcet-wif.h-the-Dellll-t&-addt·ess any alleged Yiolati&t!S:--lJ.pOJI 

11 request, a Union representatiye shall be-permitted to attend as an obserYCr. 

12 2. If the Dean finds-eause to remove the-Ghaiffici'Selt-from-llislherduties,....the Chair shall have 

13 the right to appeal in w.flting the decision to the President of the UniYersity. The President's 

14 written decision shall-be rendered vvithin fiye (5) calendar dllYS-; 

15 J.---TJ•e-PresideJtt1s.......JtegatiYe determinatien-slmll-be-sultjeet to Artiele-¥1I-ruul-biuding 

16 arbitmtien. 

17 H. G. This Article does not apply to Thomas Edison State College University, Ramapo College, 

18 Stockton University State College, or part-time employees. 

19 
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Tentative Approval 
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State of New Jersey and CNJSCL, AFT, AFL-CIO 
August 25, 2016 Proposal of the State of New Jersey 

Contract Provision: Article XIX- Health Benefits 

2 Proposed Change: Modify to read as follows: 

3 The provisions of this Ar1icle are for informational purposes only and are not subject to the contractual 

4 grievance/arbitration provisions of Article VII. Following the expiration of this Agreernent, those-pmvistens of P.L. 

5 20 II, e. 78 that are incor=porated-ffito this Artiele and that beoome negotiable under law, shall beoome-sltbject to tho 

6 oontracnral grievaneelarbitration provisions of Ar1icle-¥1I. 

7 A. I. The State Health Benefits Program is applicable to employees covered by this Agreement. Effective July I, 

8 2003, new hires are not eligible for enrollment in the Traditional Plan. The Traditional Plan and the NJ Plus POS Plan 

9 have been abolished. 

1 0 2. It is agreed that, as part of the State Health Benefits Program the State shall continue the Prescription Drug 

11 Benefit Program during the period of this Agreement, to the extent it is established ancVor modified by the State Health 

12 Benefits Plan Design Committee, in accordance with P.L. 2011, c.78. +lwoug&-QeGeffiber 31,2011, aetive eligible 

13 employees are a91e to participate in th&-presGf4ption drug card program. Similarly, throug.IH}ecember 3 I, 20 II, aawe 

14 eHgil:lle employees are abl~ect to partieipate in the l>IJDIRECT 15 Plan (as it existed on Jtme 30, 20 II). In the 

15 alternative, throug&-Qeceml:ler 31, 20 II , active eligible employees are able to elect to participate in an HMO whiell 

16 existed in the program as ofJune 30, 20 II. Beginning January I, 20 12,_tThe State Health Benefits Plan Design 

17 

18 

19 

20 

Committee shall provide to employees the option to select one of at least three levels of coverage each for family, 

individual, individual and spouse, and individual and dependent, or equivalent categories, for each plan offered by the 

program differentiated by out of pocket costs to employees including co-payments and deductibles. Pursuant to P.L. 

20 II , c. 78, the State Health Benefits Plan Design Committee has the sole discretion to set the amounts for maximums, 

21 co-pays, deductibles, and other such participant costs for all plans in the program and has the sole discretion to 

2 2 detennine the plan design, plan components and coverage levels under the program. The premium rate for each plan 

2 3 is then establ ished by the State Health Benefits Commission. 

2 4 3. Medicare Reimbursement- Effective January l, 1996, consistent with law, the State will no longer reimburse 

2 5 active employees or their spouses for Medicare Part B premium payments. 

2 6 B. Contribution Toward Health and Prescription Benefits 

2 7 I. effeeti'le July I, 20 II , or-as-won thereafter as the State completes the neeessary administratiYe actioRS-for 

2 8 colk€tt9», eEmployees shall contribute, through the withholding of the contribution from the pay, salary, or 

2 9 other compensation, toward the cost of health care benefits coverage for the employee and any dependent 

3 0 provided under the State Health Benefits Program in an amount that shall be determ ined in accordance •Nith at 

31 the level established by the grid pursuant to section 39 of P.L. 20 II , c. 78, for the duration of this contract, or 

32 until such time as different contribution levels are mandated through legislat ion or until a change is otherwise 

3 3 made in accordance with the New Jersey Employer-Employee Relations Act after the expiration of this contract. 

3 4 except that, in aeeordance with Section-4Q(a) of P.L. 20 II, e. 78, an employee erntlloyed on July I, 20 II shall 

35 ~ 
36 a) front-implememation--tHrough-Jtme 30,2012, one-foHrth ofthe-am.ount ofcofltribut-iow, 

37 

38 
39 

b) from JHiy I, 2012 through June 30,2013, one half of the amount ofcontrilmt·iont 

c) fi·o•n July I, 2013 through June 30, 2014, three fourths of the amoHnt of eontribution; and 

d) from July I, 2014, the full amount ofeontributioa, 
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Article XIX -State's 1/9/ 17 revision to 8/25/16 proposal (page 2) 

d) from July I, 2014, the full amount of contribution, 

as that amount is calculated in accordance with section 39 of P.L. 20 II c. 78. After full implementation, the 

centrWution levels shall become part of the parties ' collective negotiations and shall thefl-be-mWject to collective 

4 Hegettations in a manner similar-t&-etlteF-Hegetia&le items between the parties. 

5 2. The amount payable by any employee, pursuant to section 39 of P.L. 2011 c. 78 under this subsection shall 

6 not under any circumstance be less than the 1.5 percent of base salary that is provided for in subsection c. of 

7 section 6 of P.L. 1996, c. 8 (C .52.12-17.28b). 

8 3. An employee who pays the contribution required under section 40(a) of P.L. 20 II c. 78 shall not also be 

9 required to pay the contribution of 1.5 percent of base salary under subsection c. of section 6 of P.L. 1996, c. 8 

10 (C.52.12- 17.28b). 

11 4. The contribution shall apply to employees for whom the employer has assumed a health care benefits 

12 payment obligation, to require that such employees pay at a minimum the amount of contribution specified in 

13 this section for health care benefits coverage. 

14 5. Should the necessary administrative actions for collection by the 8tate not be completed by July 1, 2011, 

15 collection of the contribution rates set forth in section 39 of P.b. 20 II, c. 78 and paragraph I aboYe, shall not 

16 be applied retroactiYe to the effective date of P.b. 20 II, c. 78, provided, however, the employee shall coltttmte 

17 to pay at least 1.5 % of base salary during such irnplementation period. 

18 65 . The parties agree that should an employee voluntarily waive all coverage under the State Health Benefits--Plat\ 

1 9 Program ("SHBP") and provide a certification to the State that he or she has other health insurance coverage, the 

20 
21 

22 

State will waive the contribution for that employee. 

'If>. An employee on leave without pay who receives health and prescription benefits provided by the State Health 

Benefits Program shall be required to pay the above-outlined contributions, and shall be billed by the State for these 

2 3 contributions. Health and prescription benefit coverage will cease if the Manager employee fails to make timely 

2 4 payment of these contributions. 

2 5 S7. Active employees will be able to use pre-tax dollars to pay contributions to health benefits under a Section 125 

2 6 premium conversion option. All contributions will be made by deductions from pay. 

2 7 C. Dental Care Plan 

2 8 I. It is agreed that the STATE shall continue the Dental Care PlaH Program during the period of this Agreement. to 

2 9 tfle eJ<tent it is established an£iior The Dental Care Program may be modified by the State Health Benefits Plan 

3 0 Design Committee (Committee), in accordance with P.L. 2011, c. 78, effective January I, 2012 (and each year 

3 1 thereafter). +!trough Deeember 31, 20 II, active eligible employees are allle to participate in the-Dental Care Plan as 

32 deserilled in the parties' July I, 2007 June 30,2011 collective negotiations agreerHeHt. Pursuant to P.L. 2011, c. 

3 3 78, the Committee has the sole discretion to set the amounts for maximums, co-pays, deductibles, and other such 

3 4 participant costs for all plans in the program and has the sole discretion to determine the plan design, plan 

3 5 components and coverage levels under the program. 

3 6 2. Pat1icipation in the Plan shall be voluntaty with a condition of pat1icipation being that each pat1icipating 

3 7 employee authorize a bi-weekly salary deduction not to exceed 50% of the cost of type of coverage elected: e.g., 

3 8 individual employee only, husband and wife, parent and child or fami ly coverage. as set forth by the State Health 

3 9 Betiefits Plan Design Committee. 

40 
41 

3. A member handbook describing the details of the Plan, enrollment information and the required enrollment 

forms are available on the Division of Pensions and Benefits' website. 

4 2 4. Participating employees shall be provided with an identification card to be utilized when covered dental care is 

4 3 required. 
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1 required. 

2 D. Eye Care Program 

State of New Jersey and CNJSCL, AFT, AFL-CIO 
August 25, 2016 Proposal of the State of New Jersey 

3 It is agreed that the STATE shall continue the Eye Care Program during the period of this Agreement. The 

4 Program shall be administered by the STATE and shall provide benefits to all eligible full-time unit employees and 

5 their eligible dependents (spouse and unmarried children under twenty-six (26) years of age who live with the 

6 employee in a regular parent-child relationship). The extension of benefits to eligible dependents shall be effective 

7 only after the employee has been continuously employed for a minimum of sixty (60) days. 

8 The Program shall provide for eligible full-time employees and eligible dependents as defined above to receive a 

9 $40 payment for prescription eyeglasses with regular lenses and a $45 payment for such glasses with bifocal lenses. 

10 Full-time employees and eligible dependents as defined above shall also be eligible for a maximum payment of 

11 $35 or the non-reimbursed cost, whichever is less, of an eye examination by an ophthalmologist or an optometrist. 

12 Proper affidavit and submission of receipts are required of the employee in order to receive payment. Each eligible 

1 3 employee and dependent may receive only one payment for glasses and one payment for examinations during the 

14 period from July I, 20 15+ to June 30, 20 In , and one payment for glasses and one payment for examination during 

15 the period from July I, 20 I TJ. to June 30, 20 1 9~. The forms to be filled out by the employee for payment shall identify 

16 both the STATE and the Union, but shall be submitted directly to the College/University where the employee is 

1 7 employed. 
18 

19 Article XIX 
20 
21 
22 
23 
24 
25 
26 
2 7 
28 
29 
30 

Tentative Approval 
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State's June 29, 2017 counter 
to CNJSCL's June 28, 2017 response 

1 Conn·act Provision -Article XXI- Salary and Fringe Benefits 
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Proposed Change: Modify to read as follows: 

FOR JULY 1, ~ 2015 to JUNE 30, ~ 2019 

Subject to the STATE Legislature enacting appropriations of funds for these specific purposes, and 

consistent with SAC regulations applicable to these employees, the STATE agrees to provide the following 

benefits effective at the time stated herein or, if later, within a reasonable time after enactment of the 

appropriation. 

A. There shall be a one pereent and three-quarter percent (1.75%) fiye pereeat (5%) across-the-board 

increase applied to the current base salary of each employee covered by this Agreement effective the first 

full pay period in July~ 2017 for t\velve ( 12) month employees and the fi rst full pay period in September 

~ 2017 for ten (10) month employees. 

B. There shall be a one and tffi:ee- a half percent (1.50%) four pereent (4%) across-the-board increase 

applied to the current base salary of each employee covered by this Agreement effective the first full pay 

period in July W-14 2018 for twelve (12) month employees and the first full pay period in September W-14 

2018 for ten (10) month employees. 

C. There sllall be a fo~n· perceat (4%) aeross the board increase applied to the current base salaty of 

caeh employee covered by this Agreemeat effective the fu·st full pay period in July 2017 for tvle1Ye (12) 

month employees and the first full pay period in September 2017 for ten (10) month employees. 

D. There shall be a three percent Q%) across the board inei·ease applied to the eurrent base salaPt' of 

each employee eoYered by this Agreement effeetive the fifSt full pay period in July 2018 for v. .. ·elYo (12) 

month enwloyees and the first full pay period in September 2018 for tea (10) month employees. 

C. The salaty schedule shall be adjusted as set forth in Appendix V to incorporate these increases for 

each step of each salaty range. Each employee shall receive the increases by remaining at the step in the 

range occupied prior to the adjustments. 

D. Normal increments shall be paid to all employees eligible for such increments according to the 

terms of this Agreement. EffeetiYe on or after June 24, 2006, there shall be a twelfth tweh·e step was added 

to the ranges. Employees who have been at the eleventh step of the same range for fifty-two (52) pay 

periods or longer shall be eligible for movement to the twelfth step if warranted by p erformance. (Deleted 

State's language from 6- 12-17 and replaced with the following: Employees shall be placed on the 

applicable Step in their applicable Range that they would have received during the period of July 1, 

2015 to June 30, 2017 and did not receive because of the cessation of payment of increments after the 

expiration of the 2011-2015 Agreement. This nhtcement shaH take place on the first fuU nay n eriod 

after July 1, 2017 for 12 month employees and the first fun nay period after September 1 for 10 month 

employees. After June 30, 2017, the employees next eligible step movement shall be occur on their 

cunent anniver sary date. Employe~who received a promotion or appointment to a title with a higher 

salary range (this does not appJyr~rcclassifications) during the period of July I, 2015 and June 30, 20 17 

will receive an additional incrtfu1ent in the range they are in as of the first full pay period after July 1, 2017 

for 12 month empl7 ru;d first full pay period after September I , 2017 for 10 month employees. There 

/ 6 
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State's June 29, 2017 counter 
to CNJSCL's June 28, 2017 response 

1 shall be no retroactive payment connected to the receipt of any increments in this paragraph. +lte 

2 afal'ementianed shaU a lso tlf!Pl'l ta pran1atians and t·eelassifieations. 

3 

4 E. 1. The Career Development Program shall be funded by each College/University at the rate of$60 

5 $+.5 per full-time unit member and shall iB£rease by $5 thereafter for each fiscal ye~r of this Agreement. 

6 2. Locally negotiated or accepted procedures shall be followed in the implementation of the 

7 Career Development program. To the extent that a College/University has a locally negotiated or accepted 

8 procedure, those procedures shall remain in full force and effect until such time as a change is negotiated. 

9 If no locally negotiated agreement is reached then changes, if any, shall be made in accordance with the 

10 New Jersey Employer-Employee Relations Act and its governing regulations. If no locally negotiated or 

11 accepted procedure exists pursuant to 18A:60-1 0, the local Union and the College/University shall negotiate 

12 a procedure for the Career Development program in accordance with the New Jersey Employer-Employee 

13 Relations Act and its governing regulations. 

14 3. If after all grants in a given award cycle have been decided and there arc monies left over from 

15 the Career Development, those monies shall be transferred to the Tuition Reimbursement program. 

16 4. Nothing herein shall prevent a College/University from funding this program at a greater rate 

17 than prescribed above. 

18 F . Each employee shall receive the annual salary for the employee's range and step set fotth in the 

19 salary schedules in Appendix V. Part-time employees shall be compensated in direct proportion to the 

20 percent of full-time workload except as provided in Atticles XLL, XI.N, XVI.J, and XVII .I, and will receive 

21 proportional increments. 

22 G. Deleted 

23 
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25 
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CNJSCL FULL-TIME/PART-TIME UNIT PROPOSALS TO THE STATE - 10/23/2015 

1 ARTICLE XXVll 

2 SABBATICAL LEAVES 

3 Locally negotiated or accepted procedures shall be followed in the implementation of the Sabbatical 

4 Leave program. To the extent that a College/University has a locally negotiated or accepted procedure, 

5 those procedures shall remain in full force and effect until such time as a change is negotiated. If no 

6 locally negotiated agreement is reached then changes, if any, shall be made in accordance with the New 

7 Jersey Employer-Employee Relations Act and its governing regulations. If no locally negotiated or 

8 accepted procedure exists, the local Union and the College/University shall negotiate a procedure for the 

9 Sabbatical Leave program in accordance with the New Jersey Employer-Employee Relations Act and its 

10 governing regulations. The President or his/her designee shall provide written reasons for denial or 

11 reduction of a sabbatical leave upon the written request of the employee within one week of the request. 

LAJ \~~w u y I rr ·\ tj 
~u~ , 



CNJSCL FULL-TIME/PART-TIME UNIT PROPOSALS TO THE STATE - 10/23/2015 

ARTICLE XXIX 
2 PERSONNEL FILES 

/ 
( 3 A persotmel file shall be maintained for each employee in accordance with the following procedures: 

4 J. Materials may be removed from an employee's personnel file upon mutual agreement of the 

5 employee and the President of the College/University or his or her designee. Materials related to 

6 discipline matters shall be removed after a period of two (2) years. 
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STATES 8/25/16 (emailed) COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

ARTICLE XXXVI 

INFORMATION TO NEXT OF KIN 

Upon the death of an employee, the College/University shall, through its personnel Human Resource 

office, offer to provide information concerning employment-related benefits to the deceased's next of kin, 

or named beneficiary or estate executor, as has been designated by the employee and where the address is 

known. The employer shall identify the appropriate party, if any, to disperse any applicable benefits. 

ffiE>ffiding paid leave bank money pursuant to Memorandum of Agreement, July 7, 2009 on Wage Freezes 

8fld Furloughs. 

Tentative Approval 

~~~ Lj 
I 7 I )7 

CNJSCL, A~, AFJ?-c10 Date 

Lj I ~ I 1/ 
Date 



( 
1 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 

' 16 
17 
18 

19 

( 

( 

STATES 8/25/16 (emailed) COUNTER-PROPOSALS TO CNJSCL 

FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE 

A. New Agreement 

ARTICLE XLII 

NEGOTIATION PROCEDURES 

1. The patties agree to enter into collective negotiations concerning a successor agreement to 

become effective on or after July 1, ;w.g 2019 subject to the provisions set forth in Article XLill, 

Duration and Termination. 

2. Such collective negotiations shall commence no later than October 1, ~ 2018, unless an 

alternative date is mutually agreed upon, and shall be concluded by February 1, ;w.g 2019,_ifposs ible. 

Tentative Approval 

~·~ 
CNJSCL, AFT, AFL-CI 

/0 I 7-j 1 Z CJ/£ 
Date 

ID 1 <"1-l 1 W[b 
Date 



State of New Jersey and CNJSCL, AFT, AFL-CIO 
October 23, 2015 Proposals of the State of New Jersey 

( Contract Provision: Art. XLIII - Duration and Termination 

Proposed Change: Modify to read as follows 

( 

( 

........ 
This Agreement shall remain in full force and effect from July 1, 201~ until June 30, 2012.. The /,·~ 

Agreement shall automatically be renewed from year to year thereafter, unless either party shall ~~ O( 
give to the other party written notice of its desire to terminate, modify or amend this A reement. e~o.i.l-e( 
Such notice shall be given to the other party in writing by certified facsimile · no · 
later than October 1, 20 1~ or October 1 of any succeeding year for which this Agreement is ~C/ 
automatically renewed. Any notice transmitted pursuant to this provision shall be sent to the 

STATE addressed to "Director, Office of Employee Relations, CN-228, Trenton, New Jersey, 

08625" and the UNION addressed to "President, Council of New Jersey State College Locals, 
AFT, AFL-CIO, 1435 Morris Avenue, Union, New Jersey, 07083." 

Tentative Approval 

11 

a 1 ZCf 1 ?D/7 
Date 

__{_p_1 2 '7 1 '201) 
Date 



State's June 29, 2017 counter 
to CNJSCL's June 28, 2017 response 

1 Contract Provision: Appendix 1, Article l(A, B) - Multi-Year Appointments -

2 Proposed Change: Modify to read as follows: 

3 

4 A. Eligibility for Multi-Year Contracts 

5 Each member of the professional staff not holding faculty rank or concurrent academic rank 

6 who is a member of the State College/University bargaining unit shall be eligible for a multi-year 

7 appointment or reappointment contract in accordance with the provisions of Chapter 163 of the 

8 Laws of 1973. After completion of five years of probationary service, full-time employees not 

9 holding faculty rank hired on or before ratification of this Agreement shall be considered for a 

10 multi-year contract. Each initial appointment to a multi year contract shall be for tlu·ee (3) full 

11 fiscal years. Subsequent reappointments shall be for four (4) years, and then five (5) years. All 
12 subsequent contracts shall be for five (5) full fiscal years. All multi-year contracts granted 

13 effective July l, 2017 or thereafter shall be for three (3) years, unless the employee is on a four-

14 year or five-year contract as of June 30, 2017. 

15 For employees who are currently serving in a four-year contract as of June 30, 2017 their next 

16 two succeeding contract§_, if granted, shall be for four ( 4) years. Subsequently, all contracts 

17 granted shall be for three (3) years. 

18 For employees who are serving in a five-year contract as of June 30, 2017, their next two 

19 succeeiling contract§_, if granted, shall be for five (5) years. The contract after that will be for four 

20 ( 4) years. Subsequently, all contracts granted shall be for three (3) years . 

21 All multi year eontrnets granted effective Julyl, 2017 or thereafter sltaU be for three (3) 

22 years, unless the employee is on a four yeAr m· n-fi-ve,..yem· eontraet as of June 30, 2017. For 

23 emnloyees who tue sening in A four year eantraet AS of June 30, 2017, nD sueeeeding 

24 eontraets, if granted, shall be for four (4) yeArs. For employees who are serving in a fiYe yeAr 

25 eontraet AS of June 30, 2017, all sueeeeding eantraets, if granted, shnll be for fi·t'e (5) yeArs. 

26 A CoJiege/University may, in its sole discretion, grant a multi-year contract for a duration 

27 longer than J)rovided hereunder, but not for longer than five (5) years, as ))rovidcd by N.J.S.A. 

28 18A:60-14. The determination to grant or not to grant a multi-year contract for a duration longer 

29 than provided hereunder and/or under the statute is not subject to the contractual 

30 grievance/arbitration provisions. 

31 After completion of five years of probationary service, all full time employees not holding 

32 faculty rank hired after ratification ofthis Agreement, shall be considered for a tlu-ee (3) year multi 

33 contract. The next two succeeding multi year contracts, if granted, shall be limited in term to three 

34 f}Hears. All subsequent contracts, if granted, shall be for four (4) years. 

35 When a member of the professional staff is offered a multi-year appointment or reappointment 

36 contract, he or she shall be provided with the information described in Article XIII.B of the Master 

37 Agreement. 

38 The fiscal year is from July 1 to June 30. Contracts for professional staff members shall be 

39 concurrent with the fiscal year. In order for the initial term of employment to qualify as a full fiscal 

8 



State's June 29, 2017 counter 
to CNJSCL's June 28, 2017 response 

1 year for purposes of the multi-year contract probationary period, employment under the contract 

2 must begin no later than December 31. 
3 

4 B. Multi-Year Contract Appointments and Reappointments 

5 Each candidate for a multi-year appointment or reappointment contract shall undergo a 
6 thorough and rigorous review of his or her qualifications for continued employment at the 

7 College/University, and such employee will be expected to present evidence of past performance 

8 and future potential such as to warrant the granting of a multi-year contract in the candidate's 
9 professional staff position. A renewal eentraet, if granted, shall be granted in aeeet·danee with 

10 the terms ef 8eetien A ef this «A,.Jlpendix. In the event that the candidate's eentraet is net 

11 renewed, netiee ef nen renewal shall be issued by the CoJlege/University in aeeerdanee ·with 
12 N.J.S.lA,., 18f,.:60 6 et. seq. and Artiele Xlll of this l\'laster Agreement. Netiee ef nen renewal 

13 is subieet to apneal Jmrsuant to Article VII.E.4 of this l\'laster Agreemettt. Subsequent to a 
14 notice of non-renewal to an employee, In lieu of nen renewal, a College/University may, in its 

15 discretion, declare the terminal year of a then cunent multi-year contract as a Performance 
16 Improvement Year extend an existing multi year eentraet by one (1) full fiscal year, to be 

17 accompanied by a Performance Improvement Plan (PIP). The College/University's 
18 declaration of the Performance Improvement Year provided herein shall dismiss any pending 

19 grievance challenging the non-renewal based on pet·fonnanee. The PIP shall be developed in 

20 consultation and cooperation with the employee and representatives of the LOCAL union, 

21 provided however that the College/University shall have final decision malting authority as 
22 to the content of the PIP, which is not subject to review. Comnlianee ·Nith the PIP shall be-a5 

23 set forth in the PIP. If the College/University determines, in its discretion, that the professional 
24 staff member has complied with the PTP shall t·ender the professional staff member shall be 

25 eligible for renewal of their contract reappointment in accordance with Section A of this 

26 Appendix. Failure to comply with the PIP shall subject the professional staff member to 

27 non-renewal at the conclusion of the one-year extension. Notice of non-compliance shall be 

28 provided to the professional staff member no later than Anril 1 of the terminal extended 
29 contract year. In the event of a dispute over the compliance of the PIP, the employee may 

30 aJ>peal to the President or his/her designee for administrative review. The final detennination 

31 of whether to renew a contract after a tenninal PIP year shall not be subject to the contractual 
32 grievance/arbitration provision. 
33 

34 [Paragraphs C remain unchanged] 

35 

36 D. Definition of Immediate Supervisor 
37 For the purposes of this Att icle only, the inm1ediate supervisor shall be construed as that 
38 employee, including Department Chairperson§_, supervisory, management level person not 

39 included in the State College/ University negotiating Hnit who is first reached in the normal chain 

9 
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State's June 29, 2017 counter 
to CNJSCL's June 28, 2017 response 

of command leading from the candidate pursuant to functiona l reporting relationships, 

established prior practices and/or prior ag:reement/ t each individual College/University. 

3 Notwithstanding the foregoing, and without wa..,ing any legal rights, the parties agree that 
4 []luring the term of this Agreement, this subsection does not and is not intended to mod if alter or 

5 ) amend ~rtic~e. I Se~tion A of.thi;t-av:n::It.!:ri:~tl:e~:~oftl:i:s:agre:e:n:en4~;e~:t:te/C&lleges 
6 - and Umyers!hes """ P'lt se~tfi~Hl&¥---empby---es, tfleft ng--f)-- rtm----GI:uffi---et=--lflS;OOt 
7 

8 

9 

forth. in this pro·1ision from the negotiations tmit because they supervise other employees. 

mwfies--ngree thnt no member of the bnrgnining unit uerfernling n funetien deseribed--ftt 
Article I, Section A, "luehtded" subsections 1 through 10 satisfies the definition of 

10 "suJ)ervisor" deYeloued mule~:· N.J.S.A. 34:13.A .. 1 et. seq. 

11 [Paragraphs E and G remain unchanged) 
12 
13 Appendix 1, Article 1 
14 Tentative AJJproval 
15 
16 
17 
18 
19 
20 
21 

22 

CNJSCL,~O 

~.oek~ Sta of New Jersey 
fo I 2<) I '2o/ ) 

Date 
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State of New Jersey and CNJSCL, AFT, AFL-CIO 
October 23,2015 Proposals of the State of New Jersey 

Contmct Provision: Appendix 1, Article II- Career Ladder 

Proposed Change: Delete: 

,A, joint UNION STATE eommittee will eensider the s~eet of eareer ladder. If tile 
8Ti,TE and the UNION agree that eer!ain positions should be ree!assified into a series of 
positions involving a eareer ladder, a joint reeommcndation will be made to the applicable 
autaority. 

Tentative Approval 

0t"llb 
Date 

15 



State of New Jersey and CNJSCL, AFT, AFL-CIO 
October 23, 2015 Proposals of the State of New Jersey 

( Contract Provision: Appendix 1, Article III- Preservation of Rights 

Proposed Change: Delete: 

( 

Nothing contained in this Appendix shall be construed to prejudice the-positions of the 

pa11ies with respect to the issue--ef.the number and/or percentages ofmembers of the-professional 
stafhvho may serve on multi year appointment contracts. 

Tentative Approval 

0 ( I 2 Cf I WI 7 
CNJSCL, AFT, AFL-CIO Date 

0 I 2£ I I ') 
Date --1--f-
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Contract Provision: 

Proposed Change: 

State of New Jersey and CNJSCL, AFT, AFL-CIO 
August 25, 2016 Proposal of the State of New Jersey 

Letler of Agreement IV F- Health Benefits In Retirement 

Modify to read as follows: 

F. Those employees who have 20 or more years of creditable service on June 28, 20 ll and who accrue 25 or.f more 

years of pension service credit and retire or retire on a disability retirement on or after July I, 20 II, will contribute 

1.5% of the monthly retirement allowance toward the cost of post-retirement medical benefits as is required by law. 

For the duration of this contract, or until such time as different contribution levels are mandated through 

legislation or until a change is otherwise made in accordance with the New Jersey Employer-Employee Relations 

Act after the expiration of this contract, +Rase employees who have fewer than 20 years of creditable service on 

June 28,2011 and who accrue 25 years of pension credit and retire or retire on a disability retirement on or after July 

I, 20 II will, for the duration of their retirement, contribute toward the cost of post-retirement medical benefits in 

accordance with the grid established by P.L. 2011 , c. 78. Pursuant to P.L. 2011, c. 78, the Retiree Wellness Program 

will not apply to employees who accrue 25 years of pension credit or retire on a disability retirement on or after July 

I, 2011. 

Tentative Approval 

Ot 1 zq 1 Z0/7 
Date 

~lrJY1MUi:J 0~ Stte of New Jersey 
{p I 1-~ I 'Lol J 

Date 



1 Contract Provision - New 

State's June 28, 2017 counter 
to CNJSCL June 23, 2017 response 

2 Propose Change - New side letter to read as follows 

3 Employees serving in the State Generic Title of Program Assistant shall be reclassified to the 

4 State Generic Title of Professional Services Specialists IV. These employees shall be placed on 
5 the step of the new range that is equal in salary or if no step is equal in salary, on the next higher 

6 step. 

7 Anniversary dates shall be calculated pursuant to Article XXII, Section C.l. 

8 Effective on or after the date of ratification of this Agreement, no newly hired employee will be 

9 titled in the State Generic Title of Program Assistant,_ 

10 
11 Tentative Approval 

12 

13 

14 

15 

16 

17 
18 

19 

CNJSCL, AFT, AFL-CIO 

{)6 1 Z'J 1 Zo/7 
Date 
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THE STATE OF NEW JERSEY 

And 

CNJSCL, AFT,AFL/CIO CONTRACT 

The State and the Council agree upon ratification, the grievance set forth below 

shall be deemed withdrawn by the Council with prejudice: 

1. Increment grievance dated July 27, 2015 and April1, 2016- OER 14403 and any 

other matters connected to this grievance. 

Tentative Approval: 

CNJSCL, Aif'i,iL-CJO DATE 7 

DATE 
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